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Environmental Policy Statement 
 

Abba Plant Hire Ltd recognises that environmental issues are of 
fundamental importance both in their own right and as part of a successful 
and responsible business strategy.  Therefore, we are committed to 

ensuring that the environmental impact of our operations will be minimised 
by preserving, protecting and improving the environment, and by the 

prevention of pollution. 
 
As Managing Director I am ultimately accountable for Abba Plant Hire Ltd’s 

environmental performance, with responsibility for implementation being 
delegated through line management.  I will ensure that the necessary 

resources are made available to achieve successful environmental 
management throughout the business. 

 
Abba Plant Hire Ltd will undertake a full analysis of all its environmental 
aspects and impacts, in order to develop a comprehensive environmental 

management system.  This system will then be used to ensure, as a 
minimum, that legal requirements are met, along with industry best 

practice and the Company’s own standards.  In addition, this analysis will 
also allow the setting of specific targets and objectives in order to ensure 
ongoing continuous improvement. 

 
Abba Plant Hire Ltd will ensure that environmental considerations are taken 

into account throughout its sphere of operations and in doing so expects the 
full co-operation and commitment of its staff, employees, sub-contractors 
and suppliers in meeting the requirements of this Policy. 

 
Abba Plant Hire Ltd will undertake a complete formal review of the 

environmental management system annually.  This annual review will 
include for the measurement of progress against set targets and objectives. 
 

A copy of this Environmental Policy, and all subsequent revisions, will be 
prominently displayed at all sites and workplaces, and will be made 

available to all interested parties. 
 
 

 
 

 
John Martin-Hoyes 
Managing Director 

Abba Plant Hire Ltd  
 

Date: July 2017 
     
 

Next review date: July 2018 
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ITEM 2 
 

RESPONSIBILITIES 
 

Company Managing Director 
 
The Managing Director has overall responsibility for implementing and 
monitoring this Policy.  He/she will ensure that whatever resources are 
necessary to implement this Policy are made available.  He/she will ensure that 
responsibility is properly assigned and discharged at all levels and take a 
positive role in all aspects of environmental welfare within the company. 
 
Company Directors 
 
Directors are responsible and accountable for the implementation and 
monitoring of the Company’s Environmental Policy compliance with statutory 
requirements affecting the Company’s operations.  They establish the 
organisation, arrangements and training required for implementing and 
monitoring the Policy within the are of control and for ensuring that all members 
of the workforce are aware of their own responsibilities in terms of protection of 
the environment. 
 
They shall ensure that tenders are adequate to allow for environmental 
protection issues. 
 
Directors shall set a personal example by adopting the requirements of this 
Policy and reprimanding any employee failing to satisfactorily discharge their 
responsibilities for the environment. 
 
Company Managers and Supervisors 
 
It is the Managers and Supervisors responsibility to implement the Company 
Environmental Policy in Company premises and on Clients sites to ensure 
compliance with any relevant statutory requirements within their area of 
responsibility, making use of advice from the Company Health, Safety and 
Environmental Advisors. 
 
They shall set a good example and ensure that any activity they control is 
properly planned and resourced, and that all personnel involved are adequately 
instructed, trained and supervised.  They should also ensure that work activities 
are completed without risk to the welfare of the environment and others who 
may be affected by their acts and omissions. 
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They shall ensure that adequate environmental protection facilities are available 
on site, that they are suitably maintained and that their workforce uses them for 
the purpose they are provided. 
 
The welfare of the environment is of paramount importance and 
Managers/Supervisors should manage good environmental practice in the same 
way as they manage other aspects of their job. 
 
Company Employees 
 
All employees irrespective of their position in the Company have a legal duty to 
co-operate with the management to enable the Company to discharge 
environmentally sound obligations. 
 
They shall take reasonable care of their immediate environment and of others 
who may be affected by their acts or omissions.  They shall not interfere with or 
misuse equipment provided for the protection of the environment. 
 
If they become aware of any environmentally unsound practices, materials or 
machinery they have not been trained to deal with, they should immediately 
inform their Supervisor.  If they consider that the necessary actions have not 
been taken within a reasonable period of time, they must discuss the situation 
again.  If they still feel that insufficient action has been taken, they must contact 
a Company Director. 
 
They are strongly encouraged to suggest ways of eliminating hazards or 
improving environmentally sound working methods. 
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ITEM 3 
 

PRE-PLANNING 
 
 
1. Introduction 
 
(a) In accordance with good environmental practice, care will be taken in all 

stages of operations to ensure that the least possible damage is done to 
the environment around the site by protecting tree, wildlife, and wild 
flowers and preventing unnecessary pollution of the environment. 

 
(b) In addition, care will be taken to protect the interest of persons who 

occupy premises in the vicinity and the Company operations will be 
carried out with the least disruption to the welfare of the occupiers and 
other persons. 

 
2. Environmental Protection 
 
(a) The following matters will be given consideration during the pre-planning 

stage to ensure Company operations are carried out with the least 
damage to the environment and maintenance of aspects of local natural 
beauty. 

 
(b) Where necessary, protection will be erected around trees and areas 

where wild flowers are growing. 
 
(c) Care will be taken to ensure that existing watercourses and ponds are 

not polluted, dirtied or obstructed. 
 
(d) The burning of rubbish on site will be kept to an absolute minimum and 

the burning of materials such as plastic and rubber will not be permitted 
on Company or Client sites at any time. 

 
(e) All existing footpaths and rights of way will be protected throughout the 

Company operations. 
 
(f) Diesel and fuel storage tanks will be adequately protected with bund 

walls. 
 
(g) Noise pollution on Company and Client sites will be kept to the absolute 

minimum. 
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3. Site Preparation and Commencement 
 
Much can be done by Company Management to develop good relationships 
with the persons and businesses in the area.  If care is taken to involve all 
sections of the community, local authority, police force, statutory bodies and 
others, work will almost invariable progress more smoothly.  The following 
check list will assist Company Management in this regard. 
 
 
(a) Consider the environmental importance of the site where yo9u are 

working and the impact that changes will have on the local community. 
 
(b) Check the boundaries of the site to ensure that these are clearly defined 

so that there is little risk of disputes arising in the future. 
 
(c) Make personal contact with persons living or working in adjoining 

properties, or others in the community i.e., schools. 
 
(d) Consider the impact of noisy machinery or plant in the area and where 

necessary obtain advice from the Group Health and Safety Advisor about 
the best way of handling this. 

 
(e) If work is very close or adjacent to public footpaths, rights of way or 

adjoining property, contact the Local Authority representative and agree 
suitable means of protection, warning signs and lighting. 

 
(f) Make sure that COSHH and noise assessment information is available 

on site and, if relevant, that a supply of site safety booklets are to hand. 
 
(g) Make arrangements to have firefighting equipment distributed correctly 

and ensure that suitable means of escape are provided. 
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Item 4 
 

Arrangements 
 
 
1. Plant and Vehicles 
 
(a) All plant and vehicles will be serviced within designated workshop areas 

where this is practicable.  All waste oil based products will be drained 
into suitable marked containers and disposed of in proper waste oil 
storage tanks.  Under no circumstances will any waste oil product be 
drained, deposited or disposed of in a manner or place which could 
cause detriment to the welfare of any person, animal or planting, or be 
deposited or dispensed where a risk of contamination to a natural water 
supply exists. In accordance with current environmental protection 
legislation, all spent oil and fuel filters will be disposed of by means of 
placing the spent filter into a heavy gauge polythene bag which is then 
sealed to prevent leakage during transit, and returned to the Company 
depot where it will be stored in a suitable container prior to collection by a 
licensed carrier to an appropriate licensed place of disposal. 

 
(b) Refuelling of plant and vehicles will take place whenever possible at 

designated fuelling points only. 
 
(c) Any leakage or spillage of fuel, battery acid, engine oil or hydraulic oil 

from plant or vehicles must be reported immediately to the Supervisor 
responsible for the area the leakage or spillage takes place. 

 
(d) Exhaust emissions will be kept to a minimum via regular servicing and 

reporting of excessive emissions immediately to the workshop 
Supervisor. 

 
(e) Plant and vehicle engines must not be left running when not in use. 
 
 
2. Disposal of Materials 
 
(a) No waste materials, packaging or products may be burned on Company 

premises or Client sites without written consent of an authorising 
individual or body. 

 
(b) When storing materials, packaging or products consideration will be 

made regarding their storage place which must not, where possible, be 
on grassed areas, adjacent to know wildlife habitats or within the root 
spread of plantings, shrubs and trees. 

(c) When storing bulk granular materials on sites, consideration shall be 
made regarding the prevention of said material becoming wind blown 
either around or onto adjacent property/land. 
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(d) All substances and/or materials with a known explosion, fire or chemical 
hazard shall be stored in accordance with legislation concerning such 
materials or substances, correctly labelled and signed and in a purpose 
made container. 

 
(e) All waste materials generated by Company activities will be disposed of 

in accordance with relevant legislation and by licensed carriers to 
licensed tips where applicable.  The Contracts Director will ensure the 
appropriate Waste Transfer Notice is duly completed and submitted. 

 
(f) Prior to commencement of any works on Clients sites the Contracts 

Director liasing with the Company Health and Safety Advisors will consult 
with any Soils Investigation Reports and Clients Representatives to 
ascertain the nature of existing contaminants on the site and the effects 
said contaminants will have on our activities, personnel, proposed 
products and materials utilised on site. 

 
3. General 
 
(a) Lights and other electrical appliances must be switched off when not in 

use. 
(b) Heating appliances at Company facilities will be regulated to create a 

comfortable working atmosphere.  In addition they must be switched off 
or set to a reduced output during periods of prolonged absence. 

(c) Consideration will be made during noise generating processes and 
methods of undertaking such works will be selected so as to prevent the 
least noise generating methods practicable. 

(d) All employees will obey ‘NO SMOKING’ signs, particularly adjacent to 
storage areas containing flammable or explosive materials.  In addition 
group employees who are smokers will consider the effects of their 
smoking on non-smoking employees and refrain from smoking where 
such activity will cause nuisance or health risks to others. 

(e) Sites and other workplaces under the Company’s control will be 
maintained in a clean, tidy and ordered condition so as not to cause 
aesthetic offence to Company employees or any other person. 
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ITEM 5 
 

Legislation and Enforcement 
 
 
Environmental Legislation is subjected to frequent change and much of it 
originates from the institutions of the European Union as well as UK National 
Regulation. 
 
Environmental Legislation falls within the following categories. 
 
EU REGULATIONS 
Binding on all EU Member States and directly applicable in law. 
 
EU DIRECTIVES 
These must be transferred into the national law of each Member State. 
 
EU DECISIONS 
Binding in their entirety, they may be addressed to a Member State 
Government, a private enterprise or an individual. 
 
UK ACTS OF PARLIAMENT 
Laws generated by the UK Government.  They will include laws derived from 
EU Directives. 
 
UK REGULATIONS 
Enabled by Acts of Parliament.  Government Ministers under rights, powers and 
duties, which stem from the Acts, make these. 
 
UK ORDERS 
These give the force of law to the enabling actions of Government Ministers. 
 
ENFORCEMENT AUTHORITIES 
 
The main authority responsible for enforcing Environmental Legislation in 
England and Wales is The Environment Agency, and is responsible for 
enforcing: 
 
 Waste and Special Waste Legislation 
 Integrated Pollution Control 
 Integrated Pollution and Prevention Control 
 Water Resources Act 
 Groundwater Regulations 
 Contaminated Land 
 Packaging Legislation 
Local Authority Environmental Departments, statutory undertakers (water 
supply and sewage treatment companies) and the Health and Safety Executive 
assist the Environment Agency’s works. 
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LEGISLATION 
 

Environmental Protection Act 1990 Part II / Waste Management Licensing 
Regulations 1994 

 
The deposit, keeping, treatment or disposal of controlled waste requires a waste 
management license.  Certain activities are excluded where other authorisation 
is held for the process.  There is also a number of exclusion.  However all 
exemptions must be registered with the waste regulation authority (EA).   These 
exemptions may include disposal of own waste at the place of its production 
(e.g. through burning), and various treatment, recover and storage operations. 
 
The Landfill Tax 
 
Introduced in October 1996, the Landfill Tax has two tax rates for wastes sent to 
landfill in the UK - £10 per tonne for active wastes and £2 per tonne for inert 
wastes.  The £10 per tonne rate is set to increase by £1 per tonne each year 
until 2004. 
 
The Clean Air Act 1993 
 
Along with associated legislation (including EPAA 1990, Part 3: Statutory 
Nuisances and Clean Air) this places restrictions on emissions of dark and 
black smoke from chimneys and from other industrial trade premises, including 
burning waste in the open. 
 
The Environmental Protection Act Part III: Statutory Nuisance 
 
The Local Authority Environmental Office has a duty to investigate complaints 
an can serve an abatement notice if noise, smoke, dust, gas, foul order, etc 
escape from premises under your control and are deemed to be prejudicial to 
health or a nuisance. 
 
The Groundwater Regulations 1998 
 
This applies to activities, which may result in pollution of groundwater by certain 
substances.  Such activities might include disposal, discharge, spilling or 
seepage onto land and might arise during the storage, handling and use of 
substances contained in two lists within the regulations.  These include 
solvents, chemicals, metals, mineral oils, hydrocarbons, etc. 
 
The Environment Act 1995 
 
This Act defines contaminated land and requires remedial action where there is 
actual, or the potential for, significant harm or pollution to controlled waters.  
The regulatory authorities are local authorities environmental officers who are 
required to identify and inspect contaminated land and serve remediation 
notices specifying clean up measures to be taken. 
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Control of Asbestos Regulations 
 
These place specific requirements on the use, removal and disposal of 
asbestos materials including the demolition of buildings containing asbestos. 
 
Control of Substances Hazardous to Health Regulations 2002 
 
This places restrictions on the most harmful substances with regard for their 
use, storage, manufacture, classification, packaging etc. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


